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Question 1

How mature is your CPL capability?
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The PLA Boost: CAEL Study Results

 Adult students with PLA saved an .
estimated $1.500 - $10,200 earned an PLA boosted completion rates for

average 17.6 more course credits than key adult student groups
adult students without PLA.

* PLA is associated with higher
completion rates for adult students of
color, low-income adult students, and
adult students across the spectrum of 25%
academic performance.

* PLA saved an average between 9-12

30%

20%

months of time for adults seeking 15%

undergraduate degrees with 12 PLA

credits. 10%
«  Only 11% of adult students use PLA; 59,

this is even lower for black and low-

income students 0%

Adult students

B Hispanic ™ Black m Pell Grant recipients ® Community Colleges
The PLA Boost, CAEL & WICHE, December, 2020
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https://www.cael.org/hubfs/PLA%20Boost%20Report%20CAEL%20WICHE%20-%20October%202020.pdf

The Equity
Paradox

“Only 11% of adult students use PLA; this
is even lower for black and low-income
students”

Black and Hispanic students with Pell

Grants show the largest completion
gains, radically reducing the gaps.

Sophia

Figure 1. Hispanic, Asian, Black, and White adult students had higher overall credential completion with PLA/CPL credit
compared to similar students without such credit; the same was true for adult Pell Grant recipients (lower-income
students), compared to adult non-Pell Grant recipients.
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(Low Income)

Percent of adult students completing a credential

PLA/CPL credit earning and student subgroup

Figure 2. Credential completion rates with and without PLA/CPL, by race/ethnicity and Pell Grant receipt
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Percent of subgroup receiving PLA/CPL credit:

5% 5% 6% 7% 4% 9% 9% 9% 10% 10%

October, 2021



https://www.wiche.edu/wp-content/uploads/2021/10/PLA-Equity-Report-CAEL-WICHE-October-2021.pdf
https://www.wiche.edu/wp-content/uploads/2021/10/PLA-Equity-Report-CAEL-WICHE-October-2021.pdf

Institutions interviewed for this deeper exploration
offered some possible factors that could explain the

FaCtO rs may PLA/CPL disparities or Black and/or lower-income adult

learners in our sample:

influence CPL » Cost: PLA/CPL related assessment fees are not

covered by Pell Grants or other federal financial aid.

® ® 3
partlc lpatlon * The amount and nature of outreach, marketing,

and support: Adult learners may not be hearing about

Providing opportunities for CPL can be PLA/CPL at the right time, or they may need additional
a key tool for improving equity and encouragement and support.
raising retention and completion rates

» Adaptivity of institutional policies and processes:
Prevailing PLA/CPL opportunities may be focused on
a limited set of learners’ labor market experiences or
programs of study.

generally

* Individual adult learner self-confidence: Some
adult learners may have lower confidence in themselves as
learners, leading them to believe that PLA/CPL does
not apply to them.

Sophia Equity Paradoxes in the PLA Boost- Research Snapshot, CAEL & WICHE, October, 2021


https://www.cael.org/hubfs/Equity%20Paradoxes%20Snapshot%20October%202021.pdf
https://www.wiche.edu/wp-content/uploads/2021/10/PLA-Equity-Report-CAEL-WICHE-October-2021.pdf

About PG: Mission Statement (\“ GPPQRBDAIBE

Purdue University Global delivers personalized
online education tailored to the unique needs of
adults who have work or life experience beyond
the classroom, enabling them to develop essential
academic and professional skills with the support
and flexibility they need to achieve their career

goals.



Our Students, Our Institution {\“ GPPORBEEE

OUR STUDENTS OUR INSTITUTION

Percentage of students who:

o Number of facult Number of student
er; c())\fl%rothe e ;\frfﬁigggary .'j a:g:o;:'r:;t;;u Y i er:jrrglleec'i’ gpssarltj)x?nr:as{ely
[an)

59% 289, 1,880 33,500

Had neither parent Number of programs Number of degrees
Are female attend college .l 1 75 + g awarded in 2022-2023

V)

61% 50% 10,700
H hild Ans woridn Average class size Average faculty
raves st it B & s (S| it
52% 85% /

Academic Statistics: Source: Unless otherwise noted, data are from the Purdue Global Office of Reporting and Analysis, 2022-2023 academic year.



Our Undergraduate Programs (\“ GPPORBDAEE
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Aviation Business/IT Health Multidisc & Nursing Social &
Sciences Prof. Studies Behavioral
2 Bachelor 5 Certificate 2 Certificate 2 Certificate 1Associate 7 Certificate
6 Associate 2 Associate 1Associate 1Bachelor S Associate
13 Bachelor 7 Bachelor 2 Bachelor 15 Bachelor

Programs may have concentration options, leading to specialization
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About Sophia

Why Sophia?

ACE®-recommended and DEAC-certified
Promoting student success
Self-paced learning

Making a difference

Sophia

Sophia empowers students in pursuit of personal and professional

goals by offering college-level courses for $99 a month.

Sophia 60+ 200,000+
by the courses students
have
numberS completed
a course

Proprietary and Confidential Property of Sophia Learning, LLC

60+

partner
universities
have
agreed to
accept
Sophia
courses

for credit

4.7
out of 5

Course
rating from
students



Purdue Global / Sophia Model

Gen ed and elective support at any stage of education.
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Sophia

Gen ed

Admission

Preadmission

Proprietary and Confidential Property of Sophia Learning, LLC

Courses during

Deployed Term/Winter
military breaks

Gen ed Term

Sophia transcripts processed
by transfer/CPL team

Remaining credits

Term Graduation
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Save Time and Money with
College Courses from Sophia

Take courses that transfer to Purdue Global for
just $99/month

Purdue University Global has teamed up with Sophia to help you complete your
degree more quickly and affordably. Available anytime, anywhers, and accessible
by most any device, Sophia's self-paced courses let you earn general education
credits on your schedule. View the course chart below to find the right courses that

will help you complete your degree.

No evedit card required
Become a Member or Try for Free &
Free trial never expives

@ Short on time? Try Sophia in 30 seconds.

Sophia

How we engage with Purdue Global

CUSTOMIZED LANDING PAGE:

The Sophia interface is clean, simple,
and easy to use. The course dashboard
guides students through the course
and displays their progress and score.

For our language suite, we've
developed interactive games to
engage students and help them
master the material.

If students get stuck or need academic
support, complimentary Learning
Coach support is just a click away.

Proprietary and Confidential Property of Sophia Learning, LLC



How we engage with Purdue Global

Email to Faculty,

Our communications aim to provide the
Advisors & Leadership

most up-to-date information to students
sophialearing : and advisors and may include:

Email to Students Social Posts

Add New Sophin Courwes!

Sophia

New course

Spanish |1 : * New course launches

Spanish (1

* Articulation guidelines for new
courses

Introduction to Nutrition &

 Campaigns, e.g., New Year,
Valentine’s Day, Refer a Friend,

Introduction to Pregramming with Jave

1 EPEtE v ety s Sty M Paatg g 904 Semams monegemen St

T T e oQv R le Wi
. = el Women’s History Month
? t ‘ View ie " love 9.0|.)hmlmnl||nu Want 10 9o further with youwr

* Blog Posts, e.g., Black History
Month

- -
g Introduction to Nutrition
. = . e
R ST ' P b et osma o voCabulary S0 constn, Note
. " . , / . wo RIgnly re NG 1hat stucients compiete
t L i ) . > Sophia Spansh | prior to taking thes course

* Advisor of the Year campaign
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https://www.sophia.org/blog/
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Sophia Impact: Students and PG W' ' GLOBAL

10,000

8,000

6,000

4,000

2,000

SOPHIA ENGAGEMENT CY 2021-2022

10,252

2,035

6,420

2021

Unique Students

3,111

W Course Registrations

2022

DRIVING PERSISTANCE AT PG

STUDENTS WHO COMPLETED AT LEAST
ONE SOPHIA COURSE ARE..

21% .. MORE LIKELY TO COMPLETE THEIR FIRST TERM

25% .. MORE LIKELY TO ENROLL IN THEIR SECOND TERM

o
55% .. MORE LIKELY TO ENROLL IN THEIR FOURTH TERM

* Purdue Global student population cohorts Q4 2019 - Q4 2022
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CPL Engagement: Best Practices q  GLOBAL.

Optimize CPL All hands on deck
* Degree plan design: transfer- « Admissions, advising, faculty,
receptive and flexible FA, student accounts
e * Polices: 75% undergraduate / iii e Student Advisor drives CPL
50% graduate discussion
 Availability < Applicability < * Faculty CPL champions
Utility
Transparent CPL policies Crawl, walk, run
» Catalog * |dentify low-risk cohorts
+ Student-facing websites * Infroductory / exploratory

urses
Internal resources &
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Question 2

What CPL practices do you employ at
your institution?
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The Future of PLA: Emerging Best Practices

Articulate with Intention

Institutions need to find ways to generate
credit opportunities for more and more
diverse student populations.

Certification cross-walks and other efforts
to build credit in response to external
learning should take into consideration the
accessibility of the source object.

Sophia provides a readily accessible and
extremely affordable alternative to more-
expensive opportunities a learner may
have to see their learning formally
assessed.

: PURDUE
Sophia ‘(\‘1 GLOBAL

CPL Mobility

Institutions must work towards establishing
policy and practices that will enable
earned CPL to move seamlessly between
institutions during a transfer.

CAEL community of practice established to
discuss challenges, develop strategies, and
share best practices.

Proprietary and Confidential Property of Sophia Learning, LLC
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Question 3

How do you plan to enhance your CPL
program?
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Q&A



Thank you!
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